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Corporate Social 
Responsibility

As one of Denmark’s leading software companies, we are 
helping to promote the digitalisation of society, which will be 
of crucial importance for future economic growth and welfare.

Digitalisation is transforming the world by facilitating our 
work, increasing our knowledge and helping us to make better 
use of resources. Our company vision underpins this essential 
work: 

Together we are transforming society with exceptional 
software  that creates more possibilities and a better world 
for everyone. 

At Systematic, we make a difference. 

Our business model is described in more detail in the Man-
agement Commentary in our annual report for 2019/2020.
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This page is a part of the mandatory statement of corporate 
social responsibility 2019/2020 according to paragraph 99a 
of the Danish accounting act.

Policy for anti-corruption, busi-
ness & ethics 
Systematic is committed to ensuring ambitious standards of 
integrity, and works actively to counter all forms of corruption 
and bribery. We do not accept or solicit corruption or bribery 
of any kind. 

Risks
For a company like Systematic, integrity and a reputation for 
good business ethics are of the utmost importance, because 
our customer base includes a wide range of public-sector 
organisations that deal with confidential information. 

This is why any violation of national and international laws or 
business ethics any association with corruption – whether 
real or alleged – may bring Systematic’s integrity into ques-
tion. A tarnished reputation can lead to losing customers in 

addition to having direct financial consequences. It can also 
expose Systematic to legal liability and/or damage to our 
reputation, which in turn might also make it difficult to attract 
and retain employees. 

In terms of corruption and bribery, Systematic may even be 
held responsible for unlawful actions committed by external 
partners if Systematic had failed to notice any red flags about 
dubious transactions or activities. .  

Policy
Systematic is committed to ensuring ambitious standards of 
integrity and works actively to counter all forms of corruption 
and bribery. We do not accept or solicit corruption or bribery of 
any kind. 

Systematic runs a structured anti-corruption programme, de-
signed to ensure compliance with national as well as interna-
tional legislation, including the UK Bribery Act 2010. 

In our efforts to protect our company and to maintain a safe, 
trustworthy workplace for our employees, we have made a 
whistleblower protection platform available to anyone who 
becomes aware of any kind of misconduct or any violations of 

the Systematic Code of Conduct. The external ‘Tell Us’ whis-
tleblower hotline is managed by an independent consulting 
company in order to make sure the person making the report 
can be sure of full anonymity. 

Many of Systematic’s customers are public institutions subject 
to stringent policies regarding receipt of gifts and hospitality 
from suppliers, etc. Systematic therefore commits to acting in 
accordance with these policies and we have also implemented 
specific principles for our own receipt of gifts and hospitality 
from customers, partners, suppliers, etc., in order to conform 
with our customers’ guidelines on this sensitive matter. 

As a company that develops decision-critical software for use 
in important societal sectors such as healthcare, law en-
forcement, schools and libraries, Systematic maintains a high 
level of security as well as a strong focus on dealing with and 
protecting personal data in compliance with all relevant rules 
and regulations. 

Systematic therefore maintains a solid data protection policy 
framework, supplemented by a number of specific guidelines 
to our employees about how data must be handled and pro-
tected in the best way possible. This applies, of course, to our Our Business
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customers’ data as well as Systematic’s own data and data 
pertaining to our employees. 

Systematic continuously seeks to improve our personal data 
protection skills and always keeps up to date with the most 
recent guidelines, rulings and knowledge regarding personal 
data protection. 

As part of this, Systematic has a strong focus on providing 
our employees with continuous training about data protec-
tion, right from their first day on the job. We endeavour to 
make sure our employees are fully aware of all the applica-
ble rules and regulations associated with protecting person-
al data. 

Implementation
The Systematic Code of Conduct specifies what employees must 
do, and more specifically what they must not do while at the com-
pany. All employees are introduced to this Code of Conduct as an 
integral part of their onboarding training. 

Anti-corruption programme 
The Systematic anti-corruption programme includes employ-
ee training – what to be aware of/red flags, risk assessment 

and due diligence regarding new business partners – and 
contractual commitments from such partners aimed at com-
plying with anti-corruption legislation as well as the Systemat-
ic Code of Conduct.  

Whistleblower protection 
In FY 19/20, we implemented a formal, independent 
whistleblower protection system called ‘Tell Us’. This gives 
Systematic employees – as well as other people with a 
relation to Systematic – an effective way to report any kind 
of misconduct, red flags or violation of laws or regulations, 
and to feel sure of remaining completely anonymous while 
doing so.   

GDPR 
The Systematic data protection policy is an integral part of the 
company’s process library. This means our compliance with 
GDPR requirements is audited as part of our CMMI Level 5 
certification. We also carry out awareness campaigns to help 
ensure an ongoing high level of awareness and compliance. 

Cyber security 
Systematic has initiated a number of compliance and 
operational initiatives in order to mitigate cyber incidents 

and attacks. We have recently achieved a full ISO 27001 
information security certification for all entities of System-
atic, achieved a Cyber Essential Plus certification for our UK 
market, further we have performed a comprehensive risk 
assessment towards our IT infrastructure which has led to 
a number of technical initiatives, with the most important 
being a segmentation of our Network. 

Results
The Systematic anti-corruption programme is continuously 
being revised and improved in order to ensure that we are 
always at the right place in terms of corruption prevention. 
No reports were received during FY 19/20, and Systemat-
ic is not aware of there having been any violations of our 
anti-corruption policy. 

This year we achieved the ISO 27001 information secu-
rity certification, and also launched a number of specific 
initiatives to strengthen our IT infrastructure and product 
development. 

We have also conducted awareness training and run a 
structured anti-corruption awareness programme that 
targets all employees.



9Corporate Social Responsibility

This page is a part of the mandatory statement of corporate 
social responsibility 2019/2020 according to paragraph 99a 
of the Danish accounting act.

Policy for human rights, health 
& safety
At Systematic, we want our employees to thrive professional-
ly, physically and mentally.  .

Risks
As an IT company at the forefront of market know-how, with 
customers among the most demanding and quality-conscious 
organisations in the world, Systematic is very dependent on 
its ability to attract highly skilled employees. We also need to 
keep them satisfied so they remain motivated and want to 
continue working for the company. 

If any of our employees feel discriminated against or unfairly 
treated in any way, or are unhappy at their workplace – for 
whatever reason – it will be difficult to retain their services 
as well as being difficult to attract or recruit new staff. If 

they’re dissatisfied, staff who we have spent time, money and 
precious resources on training, mentoring and encouraging 
will simply leave, knowing full well that their skills are in high 
demand in the current employment market. 

Furthermore, our services and products are at risk if our em-
ployees don’t perform well or are not motivated to maintain 
their level of skills or the qualifications needed to do their jobs 
in rapidly changing technical and commercial environments. 

All these issues can have significant financial consequences 
for Systematic, as well as for the company’s market reputa-
tion as an employer. We are well aware of these dangers and 
risks, and work hard to counter them and to alleviate their 
effects. 

Policy
Since the outbreak of the global Covid-19 pandemic, Systematic 
has had to establish and implement new guidelines to make 
sure our employees have safe working conditions when working 
remotely as well as when in the office – if and when permitted.   

The Systematic Code of Conduct describes how we expect 
our staff to act in a socially responsible way. We do not tol-

erate discrimination on any grounds whatsoever – whether it 
be ethnicity, political or other opinion, age, gender, disability, 
religion, sexual orientation or union membership. 

We want our employees to thrive professionally, physically 
and mentally. We therefore aim to create a social, safe and 
healthy workplace and make sure our employees thrive and 
enjoy their work, every day. We encourage managers and em-
ployees to focus on maintaining a healthy balance between 
their professional and private lives. 

None of these goals can be achieved satisfactorily without en-
suring a high level of job satisfaction among all those working 
at Systematic. 

By having and implementing such a policy, we aim to be more 
successful at retaining and developing our current employees 
as well as at attracting new talent. 

Implementation
The Systematic Code of Conduct is presented to all new 
employees, and company management takes this code up for 
discussion and re-evaluation on a regular basis.  Our People
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Employee satisfaction and well-being 
Systematic believes that the most important way to ensure 
the well-being of its employees is through ongoing, day-to-
day dialogue between employees and managers. We want 
to make sure to have a strong executive management team 
with clearly defined responsibilities and an ability to lead in ac-
cordance with our corporate values. We encourage everyone 
concerned to discuss any issues or points of uncertainty that 
may arise. 

We conduct an employee satisfaction survey each month, and 
the results are used actively in each business unit, department 
and team as a lever for improvement. Systematic managers 
are monitored on these feedback results, and work together 
with all relevant parties – both in-house and external – to 
implement any improvements identified as necessary. 

Systematic always focuses on recruiting people with the best 
qualifications, regardless of gender and despite the fact that 
we operate in a field that is still heavily male-dominated. In 
2020, we took note of the intensifying public debate and the 
current sharpened focus on discrimination and harassment in 
our society, and conducted an anonymous, worldwide survey 
among our employees in order to find out whether anyone has 
experienced discrimination or harassment in conjunction with 
their work. . 

A great workplace – in sickness and in health 
As a response to the challenging working conditions caused 
by the pandemic, Systematic has appointed Chief Corona 
Entertainment Officers to create activities aimed at helping 
people maintain contact with their colleagues as well as 
keeping up a sense of community despite what can seem like 
a long-lasting lack of once-normal, direct contact. 

We monitor absenteeism due to sickness on a monthly basis. 
We follow up on employees struggling with illness or stress, 
and work together with any appropriate external parties to 
help support them, if needed. Our goal is to have a sickness 
absence level (including long-term sickness) below 2.5% – for 
FY 19/20, the figure was 2.2%. 

To help make sure our employees receive the right support 
(including financial support) when they suffer age-related 
afflictions, accidents or critical illness, we run a company 
pension scheme, and we provide health insurance. These 
apply in in most countries – but not all – and the exact set-
ups differ slightly from country to country on account of local 
legislation. 

We have implemented several initiatives to reduce illness as 
well as work-related injuries. This includes focusing specif-
ically on preventing and alleviating stress-related illnesses, 
with external professional stress coaches and external 
psychologists assisting when needed. This includes helping 
Systematic to identify improvements that will help to pro-ac-
tively prevent or reduce sickness and work-related injuries. As 

Systematic jobs often involve considerable deskwork, we also 
provide a company-subsidised massage scheme aimed at 
helping prevent strain, injuries and illness related to ergonom-
ics and work posture. 

The Systematic Occupational Health and Safety Committee 
(OHSC)  works continuously to mould and maintain a good, 
healthy work environment throughout the company. The 
OHSC currently consists of three work environment represen-
tatives and three working managers. For now, the OHSC set-
up is only active in Denmark, as required by Danish legislation. 

Staff retention and development
Ongoing professional development is crucial for the well-being 
of our employees. At Systematic, our approach to skills devel-
opment is based on ensuring life-long learning for the benefit 
of both employees and the company. Employees are invited 
to development talks to discuss their career aspirations twice 
a year and monthly one-to-one alignment meetings with their 
managers. The outcome of such talks includes mutually 
planned skills development activities that match each employ-
ee’s particular capabilities and personal ‘passion’ as well as 
the overall Systematic strategy. We offer a range of different 
activities to help implement all this, from formal classroom 
teaching and mentoring to ‘knowledge networks’ and on-the-
job training. 

We monitor how many employees are leaving us – and also 
how many choose to re-join the company. We use employee 
exit interviews to help identify which of the identified improve-
ments need priority to improve our staff retention rates. For 
FY 19/20, employee turnover in Systematic was 11%. For FY 
19/20, the target has been set as 10% or less. 

Fun and social activities 
To support the social environment at our workplace, we 
have a staff association that organises often-unconven-
tional worktime activities like live music during lunch, ice 
cream and online meditation. There is also a wide range 
of after-hours activities such as wine tastings, runs, theme 
parties, trips to the cinema, football and golf tournaments, 
etc. Obviously, these have all been affected by the many 
different pandemic-related restrictions encountered in FY 
19/20. 

Through the staff association, we encourage our employ-
ees to engage in social activities with their colleagues 
and create networks across the organisation. Systematic 
supports these activities financially, because we believe 
such activities contribute to the overall well-being and job 
satisfaction of our employees and help to strengthen the 
bond between them. 

The company canteen also plays an important role in ensur-
ing a vibrant, healthy social environment. The canteen at our 
headquarters in Aarhus has become famous for serving deli-
cious, healthy and primarily organic food to everyone’s liking.  
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Results
The measures laid out above are important for ensuring the 
well-being of our employees, and help us focus and prioritise 
our efforts with regard to the working environment within the 
company. 

As a response to the pandemic, systematic had to cancel all 
planned social events. Instead, the Corona Chief Entertain-
ment Officers have successfully conducted several online 
social events.  

The results of our worldwide survey to identify cases of 
discrimination and harassment show that 2,5% of Systematic 
employees report having experienced bullying, 3,4% have 
experienced verbal abuse and 1,1% have reported unwanted 
sexual attention. According to a benchmark figure available 
from Rambøll, these numbers are below the average for Dan-
ish companies. In addition, 0,2-1% have experienced discrimi-
nation based on age, gender, religion or disability. (we have no 
benchmark for these data). 

On the gender issue our efforts in this field during FY 19/20 
include:  

• The board of directors now comprises seven mem-
bers: five men and two women.  

• Systematic Group Management comprises eight vice presi-
dents, of whom one is a woman. 

• 29% of all Systematic managers with staff responsibilities 
are female. 

• 31% of all those working at Systematic are female. 
• The FY 19/20 employee satisfaction target is a score of 

69%. This year’s improvements have resulted in a satisfac-
tion score of 71%. 

• The FY 19/20 target figure for the number of employees 
leaving the company was 11%, and we achieved this. 

• We recruited 123 new employees, bringing the total num-
ber of employees (headcount) to 948 as of 06.12.11.2020, 
of which 4% are former Systematic employees re-joining 
the company. 

• Our target figure for total absence due to sickness was 
3% in FY19/20 (including long-term sickness). The level 
achieved this year was 2.2%. 

• Systematic has no knowledge of any violations of our poli-
cy for Human Rights in Systematic in 2020.
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This page is a part of the mandatory statement of corporate 
social responsibility 2019/2020 according to paragraph 99a 
of the Danish accounting act.

Policy for Environment & Climate
Systematic aims to minimise its environmental impact by 
reducing its CO2 emissions as well as the company’s overall 
consumption of water, energy and consumer articles such as 
paper and food   

Risks
• The company’s energy consumption contributes to climate 

change that has global, long-term implications and ramifi-
cations for us all. 

• There are financial and reputational risks associated with not 
having a responsible environmental policy. We risk missing 
out on business opportunities if potential customers consid-
er our environmental policy unattractive or inadequate. 

• We risk job candidates rejecting Systematic in favour of 
other employers with a greener profile.

• Failing to invest in energy-efficient equipment is more cost-
ly than keeping old equipment. 

Policy
Systematic aims to minimise its environmental impact by 
reducing its CO2 emissions as well as the company’s overall 
consumption of water, energy and consumer articles such as 
paper and food.  

Implementation
The Systematic Code of Conduct  instructs employees about 
how to keep their environmental impact to a minimum. 

Hardware, recycling and consumption 
In 2020, we made a clear decision regarding the compa-
ny’s future use of electricity. As of July 2020, all Systematic 
offices, facilities and apartments in Denmark run entirely 
on renewable energy. As another incremental step towards 
becoming even more sustainable, Systematic is continuously 
replacing old light sources with newer, more energy-efficient 
LED lights. 

The IT hardware Systematic uses is regularly upgraded 
and replaced with more energy-efficient hardware and the 
computers we use must comply with specific energy-saving 
policies. Our head office is a modern, energy-efficient building, 

and our joint IT infrastructure is virtualised to the greatest 
extent possible. Our printers minimise paper and cartridge 
use, all used IT equipment is recycled, and solar panels have 
been installed on our new headquarters to provide sustainable 
energy.  

Food 
The company canteen in Aarhus mainly uses organic produce 
to create healthy food for our employees. Systematic aims to 
receive the organic silver label in FY 19/20 from the Danish 
Veterinary and Food Administration, which indicates that 
more than 60% of everything we use is grown and produced 
organically. 

Travel 
Systematic aims to reduce the number of business travel 
journeys undertaken for internal reasons by 50% in FY 20/21 
compared to FY 19/20. This is expected to have a significant 
impact on the company’s CO2 emissions. 

One of the many small ways we help implement the transi-
tion towards a ‘greener’ world is by introducing a sustainable 
company car policy as of 1 January 2021.. Environment
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Results
• Systematic’s impact on the environment has diminished 

significantly in FY 19/20 as a result of Covid-19 lockdowns 
and travel bans. We will continue to strive to improve our 
way of conducting business in a manner that is sustainable 
as well as safe. 

• In 2020, we reduced our energy consumption by approx. 
17% compared to last year. This was achieved by mod-
ernising the company’s IT infrastructure and investing in 
newer IT equipment. 

• Expenditure in conjunction with flights and travel for FY 
19/20 has fallen by approx. 70% compared to FY 19/20. 
This is largely due to restrictions associated with the 
Covid-19 pandemic, but efforts to reduce the number of 
internal and less-efficient meetings have undoubtably had 
an impact as well. The pared-back travel activities also help 
reduce the company’s carbon footprint. 

• Leftovers from the canteen in Aarhus are collected by 
the local NGO ‘Fundamentet’. This organisation provides 
counselling to socially vulnerable people – and now also 
accompanied by opportunities for a good meal.

• Organic waste from the canteen in Aarhus is sort-
ed and collected by the municipal waste management 
services and used in the production of biogas.
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This page is a part of the mandatory statement of corporate 
social responsibility 2019/2020 according to paragraph 99a 
of the Danish accounting act.

Policy for Partnerships, Re-
search, Knowledge & charity
As a successful global company with a record of consis-
tent growth extending over 35 years, we want to share our 
success and give something back to society, by investing in 
projects, sponsorships and collaborative efforts. 

Risks
Systematic makes a consistent effort to contribute to IT 
study programmes and research projects, to help make sure 
graduates are sufficiently qualified to work with the actual, 
real-world challenges in software development – a field under 
constant, rapid change. We have to be at the forefront of 
research as well as practice in this field in order to explore and 
exploit the full potential of big data. 

If we don’t do this, we risk losing ground to our competitors, 
both commercially and when attempting to recruit staff 

with the kinds of specialist capabilities essential for future 
success. Our current employees have a sense of pride in their 
workplace as well as an all-important motivation – which 
Systematic risks losing unless we contribute to high-level 
educational efforts in this way. 

Job applicants are attracted to a company that visibly demon-
strates commitment and involvement in the local community, 
education and research. Any lack of Systematic participation 
and contribution to partnerships with educational institutions 
would result in risks for the company with regard to employ-
ees, both current and future. 

Policy
We are a successful global company with an impressive, 
record of consistent growth extending over 35 years. We 
therefore want to share our success and give something back 
to society, by investing in many different types of projects, 
sponsorships and collaborative efforts. 

Our company vision states ‘Together we are transforming 
society with exceptional software that creates more possibili-
ties and a better world for everyone’, and we are committed to 
shaping a better future though digitalisation. Our contribution 
to such digitalisation of society creates economic growth and 

welfare, and the profits we generate are partly re-invested in 
innovation and the development of new IT solutions for the 
benefit of the society at large. 

Besides developing exceptional software, we engage in 
partnerships with educational and research institutions, 
public-sector bodies, private companies and NGOs where we 
contribute with our technological expertise, specific domain 
knowledge or financial support.

Implementation
Contributing to the battle against Covid-19 
When the COVID-19 pandemic forced the relevant authori-
ties in Denmark to quickly establishtest centres all over the 
country, Systematic offered to create an IT solution to provide 
a complete national overview of the testing capacity of these 
centres – and to do so free of charge as part of our contribu-
tion to combating the pandemic and its effects. 

The system is called Columna Flow Capacity Management, 
and is an adaptation of a flexible, user-friendly IT system 
already in use at many Danish hospitals. It took Systematic 
three weeks to adapt the IT system to these specific new 
needs, and to implement it in all the Covid-19 test centres in 
Denmark.. Our Contributions

Oodi Helsinki Library vinder af 
Public Library of the Year 2019
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Passing on our know-how 
 Systematic has a special role to play in educating as well as 
recruiting the next generation of talent in many different dis-
ciplines associated with our field of business. We help set the 
appropriate professional standards, as well as providing the 
commercial frameworks for students’ future employment. 

We have therefore partnered with several Danish universities 
to contribute to educating the next generation of IT talents. 
Systematic staff serve as guest lecturers, and we provide 
real-world cases for students to work with and learn from. 
We also organise study-relevant activities at Systematic for 
students pursuing appropriate courses, including company 
visits during which they learn about our approach to software 
development, and Systematic staff help prepare them for life 
after graduation. 

We are also active in the many different governing bodies 
for relevant institutions of higher learning, and we provide 
internships where students learn to put theory in practice, as 
an integral part of their curriculum. In FY 19/20, we ran 39 
internships at our offices in Denmark. 

Getting girls into IT
Systematic always focuses on recruiting people with the best 
qualifications to fill vacancies – regardless of age, gender, 
disability, etc. Systematic supports initiatives to improve the 
gender balance. 

As part of these efforts, Systematic has sponsored the IT 
Camp for girls for several years, an initiative that gives Danish 
upper secondary school girls an insight into studying IT and 
computer science. The aim is to get girls and young women 
throughout Denmark to be more interested in IT, and to en-
courage them to choose a technical career.

The fight against illiteracy   
Being able to read is an important prerequisite for acquir-
ing knowledge and an understanding of the world, and for 
developing as a human being. As a supplier of library soft-
ware, Systematic therefore became involved in founding the 
international ‘Joy of Reading’ award. This is presented every 
other year to recognise initiatives that help combat illiteracy – 
a global problem that Systematic wants to help eradicate. The 
award is to be presented next time in 2021. . 

Rewarding innovative new libraries  
Every year, Systematic also takes part in selecting the world’s 
best new public library, as part of our efforts to encourage 
reading. The Public Library of the Year award is presented 
in cooperation with the International Federation of Library 
Associations (IFLA), to recognise newly built libraries or librar-
ies located in facilities not previously used as a library. The 
nominated libraries are assessed on multiple parameters that 
include their ability to take into account factors such as digital 
trends, local culture and sustainability, as well as user wishes 
and needs.  
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Giving families with sick children the opportunity to stay 
together 
Systematic has been sponsoring a family room at the Tryg 
Foundation Family House at Aarhus University Hospital in 
Skejby for many years. This family house provides small 
apartments and a safe environment for families with children 
being treated for long-term illnesses. It gives the families the 
opportunity to stay together during longer periods of hospital-
isation.  

Supporting vulnerable women 
‘Reden’(‘the Haven’) is a shelter for vulnerable women in diffi-
cult life situations – often due to substance abuse, trafficking 
and/prostitution. At Reden, these women can come in for a 
meal, a friendly chat, a bath, counselling or just a break. For 
years, Systematic has supported the important work done 
by Reden – not only financially – but also with personalised 
birthday cakes and joint Christmas dinners. 

Funding a PhD project studying winning cultures in sports 
and business 
In 2019, Systematic partnered with Aarhus University and the 
Bjerringbro-Silkeborg (BSH) handball club in a PhD anthropolo-

gy project to examine how organisations maintain and develop 
a team culture that promotes performance at a high level. The 
idea behind the project is to contribute with specific and evi-
dence-based knowledge in this field – findings that Systematic, 
BSH and other organisations can benefit from. As part of this, 
PhD student Kasper Helligsøe has been sharing his findings and 
discussing them in a series of podcasts   .  

Sponsoring an annual local TestRun 
Systematic is the main sponsor for an annual running event 
in Aarhus called Systematic TestRun 16K, set up with Aar-
hus Motion to give local runners a chance to test their form 
over a slightly longer distance ahead of a local half-mara-
thon and then the summer’s other long-distance races. The 
setup is similar to that of a half-marathon, with pacesetters, 
timekeeping, water stations and first-aiders. 

Results 
In FY 19/20: 
• We collaborated with three Danish educational institu-

tions and conducted four Scrum courses for students, to 
provide them with an introduction to Scrum as part of the 
Agile methodology.  

• In collaboration with Danish universities, Systematic 
employees also provided details of practical experience 
to supplement the theoretical content of four guest 
lectures. 

• Our collaboration with universities extends also to collabo-
rations with students on their final projects. Systematic 
is currently collaborating on more than five final projects 
with students from different educational institutions in 
Denmark. 

• We had 39 interns working in Systematic business units. 
• The rapid development of the Columna Flow Capacity 

Management system and its subsequent implementation 
in approximately 70 COVID-19 test centres in Denmark 
underpinned the Danish authorities’ COVID-19 testing 
strategy, and thus supported the fight against Covid-19. 

• The Public Library of the Year Award was cancelled due to 
Covid-19 restrictions – we hope to be able to present the 
award belatedly in 2021 to a library built in either 2019 or 
2020. 

• The Systematic TestRun 16K should have taken place in 
May 2020 but was also cancelled due to Covid-19. Howev-
er, Systematic extended the sponsorship agreement until 
2023.. 




